










 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT 1- PEO DESCRIPTION 
 



PEO services are provided by ADP TotalSource, Inc., and Gallagher companies may receive compensation paid by ADP TotalSource, Inc. and/or related carriers, and includes, among other things, the payment 
of referral fees or other fees to Gallagher for a transaction or service involving ADP TotalSource, Inc. 

Consulting and insurance brokerage services to be provided by Gallagher Benefit Services, Inc. and/or its affiliate Gallagher Benefit Services (Canada) Group Inc. Gallagher Benefit Services, Inc. is a licensed 
insurance agency that does business in California as “Gallagher Benefit Services of California Insurance Services” and in Massachusetts as “Gallagher Benefit Insurance Services.” Neither Arthur J. Gallagher & Co., 
nor its affiliates provide accounting, legal or tax advice.
© 2022 Arthur J. Gallagher & Co. | GBS42818

ajg.com	 The Gallagher Way. Since 1927. 

Professional Employer Organization 
(PEO) solution
Simplifying HR so you can focus on business growth

Gallagher can provide a simplified approach to managing your talent and 

organizational needs. You can have a cohesive solution that includes the Human 

Resources (HR) services of a PEO, with the addition of Gallagher to assist with your 

benefit and talent priorities. We know your plate is full. Our specialists evaluate if a 

PEO solution is the right fit for your organization to implement HR services such as 

payroll, employee benefits, employment regulations, compliance and talent 

management challenges. 

This comprehensive relationship provides superior benefit advantages while 

maintaining optimal business resiliency. You will also have a dedicated service team 

and technology to simplify administration and help identify organizational blind spots. 

Gallagher has developed a suite of consulting services and solutions to help 

address the concerns and meet the challenges you are facing today, and a 

cohesive strategy that makes your workplace work better.

•	Medical

•	Dental

•	Vision

•	Disability

•	Voluntary benefits

•	HR support and outsourcing

•	Executive benefits

We’re ready to help you face your future with confidence.

• Talent management and acquisition

• Risk and compliance

• Compensation

• Payroll, HR and taxes

• Employee engagement

• Benefit analysis reports

• PEO analysis

Together we can find solutions 
that make it easier to:

4

3

2

Pay your team.

Build your team.

Manage your team.

Retain your team.

1

http://ajg.com


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT 2- SURVEY SUMMARY 
 



Would qualify based on # of attorney and employees AND is interested 38
Would not qualify based on # of people 35
Would qualify but not interested 9
Would qualify if 1099s were W2s 8



And interested 28

And interested 7



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT 3- SURVEY RESULTS 
 



LSBA Health Insurance Survey SurveyMonkey

1 / 15

73.03% 65

12.36% 11

10.11% 9

3.37% 3

1.12% 1

Q1
How many lawyers are in your firm?
Answered: 89
 Skipped: 1

TOTAL 89

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

One, just me

Two

Three

Four

Five or more

ANSWER CHOICES RESPONSES

One, just me

Two

Three

Four

Five or more



LSBA Health Insurance Survey SurveyMonkey

2 / 15

58.43% 52

22.47% 20

7.87% 7

11.24% 10

Q2
How many full-time W-2 employees do you have?
Answered: 89
 Skipped: 1

TOTAL 89

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

None

One

Two

Three or more

ANSWER CHOICES RESPONSES

None

One

Two

Three or more



LSBA Health Insurance Survey SurveyMonkey

3 / 15

78.65% 70

14.61% 13

5.62% 5

1.12% 1

Q3
How many part-time W-2 employees do you have?
Answered: 89
 Skipped: 1

TOTAL 89

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

None

One

Two

Three or more

ANSWER CHOICES RESPONSES

None

One

Two

Three or more



LSBA Health Insurance Survey SurveyMonkey

4 / 15

79.78% 71

7.87% 7

7.87% 7

4.49% 4

Q4
How many 1099 contract employees do you have?
Answered: 89
 Skipped: 1

TOTAL 89

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

None

One

Two

Three or more

ANSWER CHOICES RESPONSES

None

One

Two

Three or more



LSBA Health Insurance Survey SurveyMonkey

5 / 15

18.89% 17

7.78% 7

27.78% 25

14.44% 13

6.67% 6

1.11% 1

4.44% 4

8.89% 8

10.00% 9

Q5
What is your current healthcare coverage, if any?
Answered: 90
 Skipped: 0

TOTAL 90

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ACA/Obamacare
individual...

Group
insurance pl...

Group
insurance pl...

Medicare

Medicaid

Catastrophic
(non-Obamaca...

Expense-sharing
plan...

No coverage at
all

Other

ANSWER CHOICES RESPONSES

ACA/Obamacare individual marketplace plan

Group insurance plan through my firm

Group insurance plan through my partner or spouse's employer

Medicare

Medicaid

Catastrophic (non-Obamacare) plan

Expense-sharing plan (Medi-share or similar)

No coverage at all

Other



LSBA Health Insurance Survey SurveyMonkey

6 / 15

14.61% 13

20.22% 18

13.48% 12

12.36% 11

7.87% 7

22.47% 20

8.99% 8

Q6
What is your current monthly insurance premium (if any)?
Answered: 89
 Skipped: 1

TOTAL 89

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0

$100-299

$300-499

$500-699

$700-899

$900 or more

N/A (I do not
have a premium)

ANSWER CHOICES RESPONSES

$0

$100-299

$300-499

$500-699

$700-899

$900 or more

N/A (I do not have a premium)



LSBA Health Insurance Survey SurveyMonkey

7 / 15

23.75% 19

20.00% 16

11.25% 9

17.50% 14

15.00% 12

12.50% 10

Q7
What is your current health insurance deductible?
Answered: 80
 Skipped: 10

TOTAL 80

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Less than $500

$501-$1000

$1001-$2000

$2001-$4000

$4001-6000

More than $6000

ANSWER CHOICES RESPONSES

Less than $500

$501-$1000

$1001-$2000

$2001-$4000

$4001-6000

More than $6000



LSBA Health Insurance Survey SurveyMonkey

8 / 15

52.27% 46

47.73% 42

Q8
Are you satisfied with your current health care coverage?
Answered: 88
 Skipped: 2

TOTAL 88

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

ANSWER CHOICES RESPONSES

Yes

No



LSBA Health Insurance Survey SurveyMonkey

9 / 15

26.14% 23

21.59% 19

36.36% 32

15.91% 14

Q9
Would you be interested in an LSBA-sponsored health insurance plan?
Answered: 88
 Skipped: 2

TOTAL 88

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes, but only
if it is...

Yes, even if
it costs the...

Yes, even if
it costs the...

No.

ANSWER CHOICES RESPONSES

Yes, but only if it is significantly less expensive than my current plan.

Yes, even if it costs the same as my current plan.

Yes, even if it costs the same as or more than my current plan, but only if it offers more/better options.

No.



LSBA Health Insurance Survey SurveyMonkey

10 / 15

11.11% 10

44.44% 40

44.44% 40

Q10
Does your firm currently offer health insurance to your employees, if
any?

Answered: 90
 Skipped: 0

TOTAL 90

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

N/A (I have no
employees)

ANSWER CHOICES RESPONSES

Yes

No

N/A (I have no employees)



LSBA Health Insurance Survey SurveyMonkey

11 / 15

37.84% 14

45.95% 17

48.65% 18

37.84% 14

21.62% 8

Q11
Do you have any interest in the following additional services for your
firm? Check all that apply.

Answered: 37
 Skipped: 53

Total Respondents: 37  

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Payroll
services

401k plan
administration

Tax filing

Workers'
compensation...

Human
resources...

ANSWER CHOICES RESPONSES

Payroll services

401k plan administration

Tax filing

Workers' compensation insurance

Human resources support



LSBA Health Insurance Survey SurveyMonkey

12 / 15

24.14% 21

29.89% 26

20.69% 18

16.09% 14

6.90% 6

2.30% 2

Q12
If you were going to purchase health insurance through an LSBA-
sponsored plan, how many people (including yourself, employees,
spouses, family members) would you be purchasing insurance for?

Answered: 87
 Skipped: 3

TOTAL 87

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

1

2

3

4

5

6 or more

ANSWER CHOICES RESPONSES

1

2

3

4

5

6 or more



LSBA Health Insurance Survey SurveyMonkey

13 / 15

75.90% 63

24.10% 20

Q13
Would you be interested in offering medical benefits to your
employee(s) and yourself?

Answered: 83
 Skipped: 7

Total Respondents: 83  

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

ANSWER CHOICES RESPONSES

Yes

No



LSBA Health Insurance Survey SurveyMonkey

14 / 15

89.71% 61

79.41% 54

70.59% 48

76.47% 52

Q14
Would you be interested in offering any of the following ancillary
benefits to your employees, either employee- or employer-paid (check all

that apply)?
Answered: 68
 Skipped: 22

Total Respondents: 68  

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Dental
insurance

Vision
insurance

Life insurance

Short- or
long-term...

ANSWER CHOICES RESPONSES

Dental insurance

Vision insurance

Life insurance

Short- or long-term disability insurance



LSBA Health Insurance Survey SurveyMonkey

15 / 15

62.79% 54

37.21% 32

Q15
Would you be willing to join a call or videoconference to learn more
about these topics?

Answered: 86
 Skipped: 4

TOTAL 86

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

ANSWER CHOICES RESPONSES

Yes

No



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT 4- PEO DATA 
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