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Alainna R. Mire, LSBA President. Photo by Sarah Boehringer, Kinetix.

Alainna R. Mire is another Louisiana woman leader worthy of recognition. Mire
was installed as Louisiana State Bar Association (LSBA) president in June. She is the
fifth woman to serve as president and the youngest woman to serve in LSBA history.
She is the chief resilience officer and an assistant attorney for the City of Alexandria,
where she was the former human resources director.

Anyone who knows Mire is very familiar with her many terms of service in
various positions for the LSBA. She served as LSBA secretary and Louisiana Bar
Journal editor from 2015-17. She also served as LSBA Young Lawyers Division
chair, chair-elect, secretary and District 6 representative. She served on the LSBA’s
Board of Governors as House of Delegates Liaison Committee chair.

Mire has already served in several LSBA leadership positions and is now serv-
ing amid the COVID-19 pandemic, which will present many challenges. From her
proven track of service and leadership to our Bar, | know we are in good hands. It is
important for our profession to have a woman president given that women still only
make up a third of licensed attorneys in Louisiana. Hopefully, with Mire’s leadership
and success as an example, we will see more women enter the practice.
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These three women on their own
paint a remarkable picture of leadership
in the legal profession but they represent
just the tip of the iceberg. As | began my
research for this article, | learned about
a plethora of other women leaders in our
profession. | also became reacquainted
with several familiar women leaders.

In the aftermath of the 2010 BP oil
spill, I crossed paths with Judge Nannette
Jolivette Brown, chief judge for the U.S.
District Court for the Eastern District of
Louisiana and the current president of
the New Orleans Chapter of the Federal
Bar Association. At that time, she was
the city attorney for New Orleans. For
the last 10 years, she has been gracious
enough to spend her time working with
local bar associations.

One of my most memorable experi-
ences with Judge Brown was when she
led a discussion with the Covington Bar
Association’s Women in Law Section,
which | chaired. Judge Brown’s insight
into what it means to be a woman leader
in the legal profession resonates with
me today. | asked her about the qualities
women possess that contribute to their
success. She said, “I consider some at-
tributes of women leaders that lead to
their success to be the ability to develop
positive and supportive relationships
and partnerships with people across
various industries, which support their
field of expertise, and who are at various
stages in their career. Another important
attribute is the ability to communicate
clearly and effectively with a variety of
people, thereby gaining their trust, sup-
port and confidence.”

Perhaps Judge Brown’s most com-
pelling example of what it takes to be a
woman leader is not by her words but by
her continued leadership and actions. We
can learn a lot from her journey. When
| asked her about lessons she learned
throughout her career which prepared
her for leadership, she explained, “I have
learned the importance of being a good
listener, planning ahead and not being

afraid of failure. | have learned to listen
carefully to those around me, even when
I disagree with a comment or complaint.
I have learned to figure out whether it
provides some insight into what I can do
differently to further engage someone or
incorporate their point of view in my de-
cision making.”

Judge Brown gave solid advice on
recognizing and embracing leadership
opportunities when they are presented.
She said, “I am always thinking ahead
and planning ahead. You can miss a lot
of opportunities life may have to offer
by being afraid to reach out because
you think you might fail and dread the
consequences of failure. Be prepared for
opportunities you may feel are beyond
you. You have to be open to opportuni-
ties and not be afraid to take some risks
or you may not even see unconventional
opportunities when they are right before
your very eyes.”

As women, we often find comfort in
seeking guidance from other women for
perspective on careers and leadership. |
asked Judge Brown about the best ad-
vice she received about leadership and
she told me, “If you find yourself hav-
ing to tell people you are supposed to
be leading that you are in charge, either
by specifically articulating the words
‘I’'m the boss’ or wielding your power
over those you are supposed to be lead-
ing, you have failed as a leader. Some
leadership roles take work to develop,
particularly when you are leading high-
level management personnel or peers in
general. Do your job well. Treat people
fairly. And communicate openly and
clearly.”

While on the topic of women leaders
in the federal courts, it is worth noting
that the current chief judge of the U.S.
5th Circuit Court of Appeals is Chief
Judge Priscilla R. Owen.

Two of the three chief judges of the
Louisiana United States District Courts
are also female. Aside from Judge
Brown, there is Chief Judge Shelly D.
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Dick of the Middle District, who was
the first female judge appointed to the
Middle District.

Three of the five chief judges of the
Louisiana Courts of Appeal are female.
They are Chief Judge Vanessa Guidry-
Whipple of the 1st Circuit, Chief
Judge Felicia Toney Williams of the
2nd Circuit and Chief Judge Susan M.
Chehardy of the 5th Circuit.

Also, 73 of the state district judges
are women. Also of particular interest,
Anne Simon sits on three of four desig-
nated Indian Nation courts in Louisiana.

In 2019, Judge Bernadette D’Souza
of Orleans Parish Civil District Court
served as the president of the National
Association of Women Judges.

This record-breaking trend is con-
sistent with women emerging in leader-
ship on a national level. The 2016 con-
gressional elections were dubbed “The
Year of the Woman,” with more women
qualifying for office than any other year.
Currently, more women hold seats in the
House and Senate than ever before.

Women are making strides in the
corporate arena as well. The number of
female CEOs of Fortune 500 companies
is the highest ever. There is no doubt
that we are in the midst of an impressive
movement and it is a thrilling time to be
a woman in the professional sector.

Reflections on

Leadership

Reflecting on the many women
leaders who | have encountered in 20
years of practice, | would be remiss
not to mention Patricia (Pat) LeBlanc.
For years, she was one of just a few
women to represent major automotive
manufacturers and Japanese insurers in
Louisiana. She was the lead defense at-
torney for products liability and vehicle
warranty cases across the state. She was
one of the founding members of the
Jefferson Chamber and served as chair.
She also served as chair of GNO, Inc.
and remains on the board of directors.
Jefferson Parish President Cynthia Lee
Sheng asked LeBlanc to serve on her
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campaign committee and LeBlanc as-
sisted with the transition team. These
are only a few highlights of LeBlanc’s
many accomplishments and leadership
roles throughout her career.

LeBlanc hired me immediately out of
law school as a “baby lawyer,” or so she
called me. Over eight years, she trained
and mentored me with much patience
and discipline. She was a mother of four
and a full-time litigator, who was also
deeply committed to many civic orga-
nizations. She is the most personal ex-
ample | have of what it means to be a
woman in leadership.

When | asked LeBlanc for her
thoughts on women leaders in the legal
profession, she did not hesitate to ex-
plain her perspective. Her philosophy
was simple. She believed that the more
you have to do, the more you get done.
Women traditionally juggle the many
duties associated with being a wife,
mother and lawyer all at the same time.
We classically take on too much and we
have trouble saying “no.” She conclud-
ed that, if the result of all of this juggling
is that women make it to leadership po-
sitions, then that is lagniappe.

LeBlanc believes that women have a
duty to be involved in our communities,
and as lawyers, that duty is heightened.
I think it is safe to say that the environ-
ment has changed a bit from the time
of LeBlanc’s early years as an attor-
ney. One glaring observation about the
legal profession today is that there is a
broader sense of acceptance and col-
legiality of female lawyers, which was
not prevalent when she entered the prac-
tice in 1983. This is in stark contrast to
her early days. Often she was the only
woman in court on rule day and the sole
female trying cases. Over the course of
her career, she has certainly illustrated
what it means for women to pave a path
to success while overcoming obstacles
that are directly related to being a wom-
an in our profession.

Conclusion

Women were given more than the
right to vote with the adoption of the

92

19th Amendment. They were given the
freedom to dream about a bigger and
brighter future. With that, they were
given the opportunity to become lead-
ers. Without the actions taken by the
leaders of the women’s suffrage move-
ment, we would not be able to celebrate
the women leaders in this article.

Many of these women would say that
becoming a leader was not their main
motivation for devoting their time and
passion to their profession and outside
interests. Rather, achieving leader-
ship roles was simply a culmination of
their continued efforts over many years.
Notoriety or fanfare doesn’t drive these
women. That is obvious. They are mo-
tivated by the satisfaction that comes
from working hard, giving back to their
community, and insisting on excellence
in their profession. I think the leaders of
women’s suffrage would be proud that
their efforts were so well worth it. More
importantly, they would be grateful for
the continued efforts of today’s women
leaders. | know | am!

As women, we share the responsi-
bility and the honor of maintaining this
progression. As Chief Justice Johnson
aptly put it, women are on a marathon
to breaking records and reaching new
heights. We must all look within and ask
ourselves if we are carrying the torch of
leadership, whatever that means to each
of us; if not, know that it is never too
late to start. So, to all women attorneys
and future leaders, here’s to the next 100
years!

Kelly M. Rabalais rep-
resents the Fifth Board
District on the Louisiana
State Bar Association’s
Board of Governors.
She received a BA de-
gree in political science
in 1996 from Louisiana
State University and her
JD degree in 1999 from
LSU Paul M. Hebert
Law Center. She is a
member of the Louisiana
Bar Journal’s Editorial Board. She thanks Edie
Martinez for her editing. (kmrabalais@stph.org;
1202 South Tyler St., Covington, LA 70433)

Vol. 68, No.2 www.Isba.org





